[ Downloaded from nama.gjaums.ac.ir on 2025-07-12 ]

4

Uiyl Sub o pgle oSl S jy U g0l oungs g Wiwllho S 4o (b jgol Wisllho w_,uup

1Koo—1Ko | Gluaxi Jgl Jluow (Jgl 6 jlois o> Jluw

| FEEE [ LY

S5 4o g 5 Ao b Glojlu (9 BT, 3 Soaiast S ko 3l (o
1yl Sy pols olaate (LS I 4o

TS g Jadllpl Tl onls T s el

Ly 393 Sise 03 e B8 (s o e Sladst 5 Slesla o Ol i 0Lty 5 08 s 55 31 (65l the e
S e il g i Gl (] Al g0 OS5 Wn il b gl g 5o (0 o e ol LS Ol g
Wl sy STyl (S5  she ol K215 OLSHIS (6,85 by (5 8 oo b Slejla pu 1S slaza
Saan § 353l (o5 Gaios S gy 5 Soale Blod Sl (93 )8 G G s b5 51 sl anllas il
3la 45 3351 Y44 Sl 53,85 FAL 3las a4 Sl (S 0 ske ol K251 QLSS alad 253y (Sole] amalr el
51 eslazul b Lassls L;,j@? Ll Ol esl olas (6,86 ges Liss 4 O S5S Jge b 3l eslizal b i YIY
s (Y208) il 5 el 351l a1 3lazal g e ot (610 b plondl 3516l Al ¥
sy kel olide 5l Sloslo o LIS e gl 2 5 d(VA8A) i g0 5 liliel dolidis s 51 (6,55 ol pun
3SPSS S @ blizul 5 oo 55 obel 05031 L besls Julows 5 a2 . osl 0l a3lizasl (V4AQ) IS
5 oLl LISREL ke 5 L (g5l ¥l

S ke S0/ 5 oslal 5 /O s g o b Slosla o By slaiaal Sy ke 513 OLES s s slaazdly
e eyt b Sl 2 AU 2 (6580 e s AVF 5ol 5 AT s 5 L (5,55 e ol
S5 4o ¢ S milia b Glasler s SIS slazal g ke sl OLES s by 3G Y/AY 5 o,lel 50/ F)
Byls cde LIU

o1 QLS IS o 53 Sleslr o SIS 2 (6,88 ol s st g s 306 5 ol asbly a5 15 S o
..u”LN'@j:d)ﬁa_iuﬂ>ﬁ)>|mlcﬁﬂ¢wo|ﬂu»ﬁ@>%dbldi.zﬁpb

OLS IS ol &zils (6,55 wlo ¢ Sloslu o BTIS alimzal oy oo 1 gudS SladS

QLAK.&.:{)QKMJ; )\ é)\.:....g c.k.l‘fl U'«" BE HE 400
oA (s o pde et 5 Ol 53 Dl LIS Oley e 4 a5 J 3 slay 535S 5 a0l sle

2 Fs Capde Jmoly S Olge b (s i 5 cews sl w s s e glasbia o Sl 31,35

(J_}:_.M :._J.;_.,._uj-:is) j_)b_;l ‘(,_'é ?_Z ol ‘5\4:74;- B} Je oAl ‘émf K} J,J oKl L;&J..& G2 WS- ‘31.‘.3! CL.a o e L;lJ,:S; )
erahimiS7@gmail.com : i S eyl

Ol SIS 5 ply ol ke Sla pae cannn i 5 S35 2l sl S5 Y

Ol et a5 el ol L e i IS (55 o e LB ulis S Y


http://nama.ajaums.ac.ir/article-1-352-fa.html

[ Downloaded from nama.gjaums.ac.ir on 2025-07-12 ]

1oo—1Ko | Sluaxi Jgl Jluow (Jgl 6 jlosis o> Jluw

4

Lo Olo 3l 3 53 S 5 (650 55 J she Oy ST,1S
S LS 313 g Zals S 1 o) SO S S e
Soa b Gl ol 5l a8 ol gl b Sl o 2148
5 Jsamae 53 sl ALl 4 olsle S s Gl B
(0) dalwil o Lol 5

AL S el e i 1 SO sl Sy e
- S Sl loged sl Ly pe 3l 56 Slesla
S ol 4y 5 AL o ke 53 (gl o 5 OlesLe 6l
et Sl 30l 45 XSS ph el b S e
BTSN PR P P S PN PR VH PO TN
S>30 SRy (el S RS s e 4 O 5 0L
LS i W OLas Shas (6550 0 B LS o0 S 0l 3
e aldnzod g e (F) dws y Sleslo o B8 @
ale g aliaial bl 5131 ks s &5 iy dxw i
‘@b 0l o gla fandl) gis leslanad b Ol s
S sldzal Sy pde (V) b s el b 5 ol
wthruajygéw\)ksjws.ui@
S Lol e slaslamnal 5 Obosle s (glasldazal
Olesle 515 ol LIS 5 S Gla il a4 55l
A) Ao oo

AL sl g e 36 Sl Sldlls ml
Co e 6 e b s (WYAY) (g3l e 53,5100 ol
o e 1313 05 Slesle i 31418 5 OLS IS sl ezl
iS5 oLl dasliazal Cda) s O sbal 5 sloazal
5 (asloazal Loi claslimzal (35 gol 5 x5 Lasliazul
Q) 3,15 3 9m 5 (lsban 5 ote 6 Slaslu s S
@f_m,\;w,wﬁsu;t;t}‘ﬁgw@jk@u
dem Sl o LI Glosle o 3L sl
lolias 5 ole i 18 5 i o 5 Slesla
O0) ol Slosla dgas pslamal &y e

u’i:u"JIuS.(hj:gpgl:b&ial_\u&ia_},_guﬁjgnTuwngﬁ;llehn}SJn‘uﬁ)jgnT&LwJLbnbﬂﬁnu >

RNV It Y UL P P PR VPP P
23 Olnl (F3 Siom a8l OF 6L S 5528 (g ls) plls
Domen o ollasl 35l5m Slrs 5 s o 31 o5
2SS s S )l 5 (5 p A8 s a5, Ol
ale g sel plil 0550 05 5 e 0 5 SS (6 plilidllandl
(Sl Cd s OB a4 ol plasl o a )
(V) Cl Gl 8L 5 ol (550 4

3 b Glosle s 5 iz (5 ks O St
aly BI85 4 Sl Vbl bl 353 Ol sl sl
el o bl slac e 4 s o IS 5505 S sl
Sloil Slaas gams 4y 05 ol jais (63 Jiis
Sl e ol 4 Slasbe (2 AL S e 500 55
An3 s 55 QLSS G2 525 by (655155 il o Ol 3ln oS
S pyoillanil 5 o33l olile 4l s (510 Wl
S Slesbe g LIS Ol to 5l 5 (Y) dawy
L oo il o S 5 aleu a5l W55 Julso
S g3lazel gy o 3l 5 o (L35 m e Sl
0315 s 5l 5 5 baglesle o e Zo e Slae sl 4
o obe sl 53 o LIS 50 6 slas o on e
() cl

e ol o BUIS W50 pl o Ol 5 551, S
3wl b oy 28 by o)y sl Ol o ol ]
S5l 5 ool s ES L5 05,55 55 A slaslS 5 S
435 (SIS s LIk anw s 5 Y peame daul 3
5SSty 53 S & AL sl Ol edde
o S 5l aen 3 5 baolsle ple 3 S LS
() 555 edgs Ll 5 oa o3l SLIS 1,555 SLlS sla S
3o s 35 Ol g s a3l o 115 s dinns 008 5
Sl 5 gl Can b Guded 5 CoNs Bl 51 Ol
Ol AT s 3 5 il o i mlie DS 5 51 J1s

S o g 5las 1 0T oo 5 tias o s |y la 35|


http://nama.ajaums.ac.ir/article-1-352-fa.html

[ Downloaded from nama.gjaums.ac.ir on 2025-07-12 ]

ce QSIS 3 (5359 oulo s (550 b ilo jlw i 8T IS g Shassiawl Sy oso Sl Gawy g

< Ol g Gou> ) pusl !

Olo3lwos s LT SThsl 5 Slesle 0 Obein3 L1 ol sl
OF) &S o yasiie |y Slojla o Sledbl dsls 50 5
AL 2 68 Gl S0 s L (TA0) Sla
O Sola e s e alal 515 0L (galaBl s 5 Sle sl
LS, Slesle 05,3 AL Lol slal 5 6 S albs
13 g e ol (g SBale pon o 53,5135 52 5 Ole L
6 s s 3033 5 e dlaily (633 s SIS
Sl ool Slaslsbal s Ol g 108 wle b
3500 QLSS Slosla 0553 oo 1 cils Hasi Ol 5 e
ol alo ol (6 S8 ala o adl5a 53 .(VY) AL
2L b e bl adlje 5 ol Sl agle e
= AL L 6,8 wle e (VA s)ls Sl o 2148
Ol 5 (Ayar) JLILOVA) 5505 (ool sme alasly Slesla
Sloslo o SIS 56 S el sy alasly ooy 2 L(YHYF)
ol o ¢ Gladl e 1) O slal 5 (6,55 wle o a5 OLES
aly Sl s 30 L (i alom 5 ool
(Y218) OLlKen 5 sl asdlls gl (Y0) 3,0 (5lsbian
S Az S S b o AUIS 53 (6,55 b ol 0L
3ol wle o (S oblae 5 ot adal, (YY) 550
(YY) ol o odalie o SIS L (gladaly wolo o

S e 3,13 U 5 6 S8 ale e sldanal s
S s 55 33148 3,13 55 5 55 30l g ldaid
Sl sldmal Gy pde S o Ay 5 Lsd 0 35l
L Olesle 0353 s 313l a5 sl 53,05 55 a3 (Sl
(YY) O, an 5 el 3.(YF) S &S > OF 510,
0,131 OLS LIS (6 S asle pw jysliazal oy pe 36 o) 5
S el s ek s Ol o s B3 sel IS
0 Llg e 93b dm B sliaad Sy pde gl sls OLES
G 5 sl JS sl QLSS (6,858 e 53l
(V) Ll SKaS g s Ol

AL e 5 ggde o 2108 035 3 Jas ise el 8L

Coloy el GAE e 4 e Sis s Sl LIS
G ke aS 313 LS g axstls 1y QLS IS o sl dgas 5 i
35 e g D)0 & s 56 e sldanad
S e OLSLE Slesle e 5 Jad cols) G b
O s 31 it o 36 Ol 50 48 2,138 o 30wl 1518
O e I e
Sk olaal g e s aal ;53 QLSS Slesls s
et el O Sl 25yl () ki Bty 51,6
(Axies (9 (gu;';:,d\j Cder) sl Cu e (glaad] 4o
tns 5 3ldazanl (6 1SSt cdaies OUS IS S5 5oLl
S (Laslawa) 6l ccio Lol g,y Jaam 5 slow | osliazal
(8) )15 3 5m 5 e 5 lsbime abaly Slojlu oy 31
Olejlus G e s sla ol 4 Ol e 4 (6,58 ayls
Oals ol 55 58 ol eSixis asli 315 55485 5 o iy 25
Lyl gy bl slacas b Ol sl o el (o 3 ol 3l
() ol SleMB (55L5 5 0S4 o Ol 2 b
s hals pie S Ol s 4 i (6,50 e e ool o
Gl (S Lo i g o 15 e oS el e saels
oo O ol (V) 358 o pas (5551 L sladiyT 3
sl A s (Sl (5,58 e s 4S5 S 0Ly 2y ks
) A3l oo ladaly Axd 5 (ol e

osbie 4 J gtens 5131 sla g iasl 5 cilil SLT le
by Al oo Ob e Gl ol Sl Jo oy 3l
ot wle o (VF) ool S5 5l ls, 45 0 SL
wlo o 5l Colam b &S ol @8 5 gla olls 5l azes OF
S e k3 pd o o s b gledals gl SL
Slas a5 el dagics daay g,y nils b oS 3
CS ol OBda 4 Oy 5o VLSS @4 Ll 5 o slie
Ll S el Ol IS 5 (g 2 ol Olen &S
O 50550 0laad b Ll Jold gladaly asle e .(V0)

w)x«:é) WD) bb) 6‘@‘) A{.LOJM: el OL“)LA/J


http://nama.ajaums.ac.ir/article-1-352-fa.html

[ Downloaded from nama.gjaums.ac.ir on 2025-07-12 ]

1oo—1Ko | Sluaxi Jgl Jluow (Jgl 6 jlosis o> Jluw

4

il s o3l

S 3l e Lol L;)ﬂ@q & et SN e
Sk e 53 S ( NS SIS e 5 65l
DLl e N ledbl a5 CBdas ) 5o 3 5 S S
oMbl 45 s o3ls Sluabsl OBT 4 5 5,05 15 4 yad 3l 3l
AL 0 il e ) o 4 anlitis

B abl

220 SIS 1 VY als 0L SCaLS sas (gla it ol
51 (LFO/0V) 03,848 sliws 5 (LOF/AY) 5 10 axlllas
DL Y 3 (IVIOY) L8 V8 wgal 3l 3l s S50 Ll
oo LEYV) A8 (Il YA B Y o (LY/AA) i oY
o A0 s Jle O (AYV/YY) i 0A 5 el ¥4 G ¥
(IYYIYN) Y7 &5 gad ol Bl Mnaned el Bl 502l
Rl SEAY Sl 5 s B8 e S e 1l
A VL 5 GGl B8 (LFY/Y0) a4 (1 ¥0/0Y)
el 0 03, 51) Jgdr 53 3510 sla estls =
i 3 Gl slaaes 3 003l 5 aesls Lo shite 4
o3lizal b sl ol eslizal (g kil SVsles b Jke
S o sukia Slio s ol b (5ol3kns 5 053050
Tl Gt ) 52 68 b 01513 513 (s 3550
ol e /00 llast el L 0/40 OLab
wtlid lsbas 1/45 51 S ntoslel ldde b e s
(238 13 Al 5,50 0T Las e Lia sl 4 b 5 A
sdalie LU ame 5 (Olgy jame) Jolo oy alaly ooy3

‘)L.’ (Yl_j\d c\ )\J)A.:) JdeA ab‘b QL.:,.s L;LALQ )L.v 4.1:.\—#‘9)

Sl sl et st

sAv <V (RMSEA) i slas by 55l Hds
AN >4/4n (NFI) ol slown 350, Lasls
Ve >e/4. (NNFI) ol Sl 351 asls
VAY >4 (CFI) lamslis J33l 5 yasls

u’i:u"JIuS.(hj:gpgl:b&ial_\u&ia_},_guﬁjgnTuwngﬁ;llehn}SJn‘uﬁ)jgnT&LwJLbnbﬂﬁnu >

Sl (K psbe ol K30 QLS i Sl i bt
oty el 53 AL il 2 e ol e b s
Ol il a5 123 S Lol 5 s (S g5k
= AL slaal o e oS Wsls OLES Ll s (AS
S ale e rman )ls 36 (6,8 b 5 Slesla
Sola 85 hasy el als 30 5 sl 2 AL
L bl o 311 5 sliaal o pde 56 ey p 0 b
s ol ad b0l (658 Al 5 (il
o 58 il b Slesle o S slaanal oy e

Syl e LU (6 S

b w9
oo s Zanbe 515 (65 )8 G a5l e ol
Goioss (el bl amalr Bl o Sien ¢35 5| o 5
Il 53 5 YA sS4 STl (S p ke QLSS ol
001 S s b 5l eslinal b i YIY slaes a5 s s 1744
G 53 (6 S 4 gad hs s s DLl 4 sad Ol e
ol 4w L;))ch.- Sl ol ol sl ¢ 55 5l
ol 3l sliazal Co e Jiavie gl g 5kl
e (Y0) Lil o 0 S s (Yera) 1y 5 s
D 8l el s 4 ATV walii Cuj;éuﬂ
o3l (VAAQ) 158 5 ol anliin o 51 Slesler o 51,18
dalii ol 1 Pl S GWT s o (TF) ol
ut,i,ﬂﬁjé;\équﬂwé\ﬂ.mfwsp~/V\\‘
Sls asliiin ol (YY) el 00 3lizeel (VAAA) a5
ol ol (81 L5 8 ST o o A3l o 0 S\
ik el asliiin o 8 SV g ol s 4 YV
ool (5 oF 138l 5e o0 5 38 50 DlS) o S Slag S0
s el 0l b () sciloes SIS oY il X
SaS 4 blizal 5 io 55 5l Sleslizal L glaesls Lo


http://nama.ajaums.ac.ir/article-1-352-fa.html

[ Downloaded from nama.gjaums.ac.ir on 2025-07-12 ]

Ul)Ses g ous ) passl ce QSIS 3 (5359 oulo s (550 b ilo jlw i 8T IS g Shassiawl Sy oso Sl Gawy g

ql4 ~*0.85
0.33% q1 o
= [ v o
i 1.0@
A . 1.03
1.z0
T sarmaye)=1 s #  |=o.1s
.23
0.2 qv 122
0.45 *0'22
0_35= 98 o
o = -4z
.37 93 e
-~ ’31
NN oos
.36 f '
0.36 q 1-28
qa8 ~*0.64
0_39-%= qi2
I
Q.77 q13 o

Chi-Square=1092.30, df=461, P-value=0.00000, RMSEA=0.080

odd 05 et palie wlul g ks le Y slas [l 503 =Y s el

a4 |=*0_g1

0.30%= qt =+0_52
=+0_6

0.33% g2 0-89

L

0.8
0.8
0.247% 4 0.63
-8z 0.83
0.317%= 95 - 0-87 sarmaye 0.51 *0'17
0.87
0.25= q7 —+—q_a7 -~ 0.30
o o N B X
0.31% g8 /D'S 0.s53 -+ 19

karafare

0.7% q24 -+ 38

i

o
i m
oy

3

i
[=]
.
5]
w

//

0.35% 93 a.
i

/':I.

a

0.357 q10 .88
o4 98 -+n 07
0_31-% u -
: 0.3&8
qas =+0_54
~=+0_25

— [ o o

Chi-Square=1092.30, df=461, P-value=0.00000, RMSEZA=0.080

LE [ =& |

s,k palie elul 5 g b le O¥slae i 503 =Y 4ls 50


http://nama.ajaums.ac.ir/article-1-352-fa.html

[ Downloaded from nama.gjaums.ac.ir on 2025-07-12 ]

1oo—1Ko | Sluaxi Jgl Jluow (Jgl 6 jlosis o> Jluw

51 S ol S0 S oo oo 3 Sl 3530 el s o e

4

9.51%= q
963 q2
9.24-%= gt \
4.8%
Ay
9.55 93 . 16.54
oy
15.z28
9297 q7 —+—15.323 =
15.24 \
9_ 56 q8 flq.s
-
14.5
Es
9.67" L 15.2

-
15.

'

a0 )

9_687" /11 45
9._567" qfl
9_51-% ql2

10.00% qi3

.78

2
o5 w] _a® Js.0s
1061
sarmaye 10.82 *9'60
0.48
10.73
o
1.18

i
[
o
w

i
-]
b

~10.15

=] 0 W
=] kR
H-ﬂ “HI

[
=

o

'

2]

w

s

.78

.38

3

:

.34

Chi-Square=1092.30, df=461, P-value=0.00000, RMSEA=0.080

o oslal Slalows =¥ 15 403

Sars a5 038 4t Ul ¥ dpdr 4 a5 LI

(O dsa) 35l e 36 (6 S5 o (5 5 il L
53 (alanly) (il okin (25 oot S Jume 0305
O o3l o el slaie ST eslizul atucl s Jizus uize 36
Sl opl odinsOlias 3L 2y 1/ e Sl adkel e
donloe Jgo b 590 o DUl as 3 pl )5 il SU &S

oy s S5 i@ Jpge Jsa b 53 Jusm 03050

3l xS ke )L STeid Syt s ol ke
s o OF 5l s e 4 S oy i aaly AL o/Y
Fop Sl dsd LB/2 Gy oy ke lssd
Q\y}la.o )b_}’“‘.’ c\ )‘J}AJ C,..»:‘ u)l.hﬂ&:}v\.&l.s '/9 J‘
13505 Y )15 ge0 godion) eess alie gl 5 g kLl
s e 0Las |y s luleal olie lal 5 gl le Yl
S 5405 01 51 0las Aab /A8 51 55 S eslel a5 Sl

35 b S Yy

b 4 lis B Pad . ; ;
o ) -ty Wil g i S i AL s S ) p
A)‘JU\LA‘ AJLG‘ B st
BWICR AR I VA VAR VR SRR VI S| V| WU Vit | | (RN L OV RSV V) Sl e GG Sl d;i)ébtiﬂ sldazal Gy e
BV R VA R VA VAL VA SR VAN G0 wle o sl G e Syl ke U 6 S8 wle sl G s

Aol YAC>NAS YA Y sl T

S5 ey

Bl cate 56 Slesle o 3L 5 6 S5 wlbe e



http://nama.ajaums.ac.ir/article-1-352-fa.html

[ Downloaded from nama.gjaums.ac.ir on 2025-07-12 ]

ce QSIS 3 (5359 oulo s (550 b ilo jlw i 8T IS g Shassiawl Sy oso Sl Gawy g

< Ol g Gou> ) pusl !

5 S5 e Ssls il i sl sl G
oLl b oo 3 slol i plasl lams SO 51 s 3 8L
.J;.}J-gw.s:ﬁ-yet,ajl

A ey 3lilatal ke oS 315 OLES oo gl
[ OS5 il b Dlidos i b aS 5)ls e 30
ol gl el blyn (V9) 0Ll 5 sy (1Y)
O 5 oIl (@) (g3l 5 55,3 Sl Dl b i
s SIS 5 @bl SO ks (1) 5 S5 (1)
ol el Cy e sy Ol cu Sl Ll e (£)
Laslitazoel L OUS S 51K 0 a8 5551 oo 552 5015 Olicalo!
Gl (Lla 5513 b Jad )3 oy lac,les
Sl s 5 el SVsle 5 wliaie dadl Cadst Ol
S e Jole G Ol g sldazad oy de el Gli a0
Jos Olesles O, 5 0500 g Jrd glbas 3 6l
L oomlbe slaglil 5 baal 3 osldazal Co e .S e
Rl 3lssl i el Ol e (ladiall 5 5 ole (1
LU S as 540 LSS 51 as ol s Ol gk 55
033500 SO Ll s o e el ) 5 AL s
Ll o szl o ke 53 (IS o b Olesle aes
a1 (655 ale o s Seb 8 sla sl
Slasle 2 AL 2 (658 e jon 48 213 DL oo
AOV) Slas Claas b Gos ol i o)l e 50
O 5 L1 (VA) ey 5 iy (VA oty 5 (5500
Ll s (TY) 0, e 5 1L (Y )) O 5 50l (Y )
31 Sl el (6,808 aile puw sls OLES s Eb .l
Lokls, cSlole glacd b Olojle o ed (o 39
il o0 5 SEMbI (5,5 OB LS 4l e 0L i
(3154 01 s 5wy 25l Gl L Ol STIS #3155
el 5 (g5l JaaS uS o Gl )l e 5 S
S Glelse 51 S s bl 2 pde e Gl 6
Sl b sl bl Ll 8155 age sl S8 L8 0

&,&;J&S@Lﬁ—\‘ d}-\?f

o ad

S e b Slsle LS slianal oy e

EWy

. Syl el LU 6 S wle
Ll b e 86 Slesle L BT szl oy e
b Syl Cuie U 6 S8 wle sl Co e
b Al e 36 Slesle o 3L 6 S wle

sl ) g S 5 2D VY= milis 5 s e Ol
ol 3kl (gl S8 ot/ FO kel s 5 ilon eiia Ol
oyl y 5,1kl (glax Sb o/t A= ilis 5 s aze Ol

Al e VY= sl s 5 (il pate Olee

axb

Z —Value =
O ST+ (@ x8))+ (S % 8))

JfOx/ VY

=Y/Y\
IR0 5 LAY+ (VY 1N (/A /T

Lo slsle o B8 L sliazal Co pde 45 <3 S ams
@Luxkj)k.b\;qﬂ;ﬂjgu@ﬁguﬁ@_f@ap

S 5 dom § v
Slesbo s SIS aldatal g e oS sl3 QLS s sl
A6 Sl 2 SUE 2 (5,58 e 5 S5 b
Q) 3l e 538 Il Sl U Gid ) il )l
5ol K i () LS (1) O ol
33 Sl pramen ol il jan () s o S0 5
Lo slosle o 31 5 sliazal Co e sl OLES sl
LT3 g SIS0l e 36 (585 ale s (55 miles
A Sl il ol Sy (fn 8 5 S S sl
S el 5 55 oalital datene 5l 31 51 Ole L s

ke 4 Wl e e sl LS A sl &l


http://nama.ajaums.ac.ir/article-1-352-fa.html

[ Downloaded from nama.gjaums.ac.ir on 2025-07-12 ]

1oo—1Ko | Sluaxi Jgl Jluow (Jgl 6 jlosis o> Jluw

4

23 3 sl Sy ke 2 LIS 35 S 355
VS 5 Cind bl 5es S sbaml Sl asle o oy e
SOl 4 5 0l 51AS 15 o |y s slan 555 105505
Olesle 3 e Sl mle Sy s US55 ol 13
ool Sy e 3l ealy s L andl s s slely
b Slesb ) paial 8 53 05 08 (S5 el Dbl
2S5 Al el bl e sl 3 S5 55l AU S ke
35 Gl pl a8 ol OF Jrass cpl glacus s
L O s 1 ol ol plonil STl (S p ke oS50
3 Sl Cus o ls and (6505 glalr 4 Ol
O e 2 G Y VS TRV YGREPR B B VERE
w5 s ol ol oLl VYA Ul s 5 abae & 50
ety 5o s (gl Sl Ol 5 pas oyl 1 s &
oSS 55 ) Sea ) S OLS IS & 055 8o o oils
SRk 5 Ges el w gl slizel pde s 4 baaalii
L3l 5l e e 4 OLS IS s 5L L;Laéwl,g Jlea=l 5
Clacus sl s 3l 5o O Gl Sl o
sl Sl ) 0 oS 3500 sl ST i
2 Gl g (Ode (glebld) el Cy e
w)ﬁ@;)u.am.J;;bﬁoujud;\'wuﬂ)&ﬂ)ts
ol 8 L Okl 2 BDE sl Sg e 30
(s 5 obrle (Sludl wle o) (6 56 le e slal
o5l S 3 edaliie g amliae Sl pioman Ll

55 osliz] i slassls

References

1- Nikpour, Amin. The Impact of Talent Management
on Entrepreneurial Behavior in the Public Sector:
Explaining the Mediating Role of Job Satisfaction and
Organizational Commitment of Employees, Improvement
and Transformation Management Studies Winter 2017; 86.

u’i:u"JIuS.(hj:gpgl:b&ial_\u&ia_},_guﬁjgnTuwngﬁ;llehn}SJn‘uﬁ)jgnT&LwJLbnbﬂﬁnu >

Lol el azsls o LIS o lsle 21 S
ol (655 sl s 5 oilis eslinal 5 333

Slesbo o B prslatal g e aS 315 0L G
21> DL gl sls e LU (6 S5 wle o (58 iln b
L 5 Ol bl slamnal b sl 3l Olejlu 3 oS Sl
Sl b5 e b Gl Olesls 0g3 3131 sl 5 15 5
Libe Oboler S e sl olols 55 (55l aey 3l 3
s L baadaly 33 ge HIs (Olosla sl 3l 5l
O3 g Ol O s Sl e (A1 O3ke aan
Loy sl Wl Olosle 53 (6,55 wlo w55 cpl 5l 5 5,8
sty sl b Ll 5 o Olejlu 53 (5 56 ale o i3
Rl L s Ll W1 Olela 53 sl (6 p LS
a0 | Gl andls Oly 5550 fash 53 gasdasee anlllae
e 550l ol Ja 33 G OS5 850 oy 5 sl
&:;uﬁ);ba;ti;us&vdjw}fﬁw\pv
lastinzal lalis a5l g 5 n nl 3 33l a3l
o5 e losl (6 83k o s gl ) 5 Cole OV
Wg;sju.ﬂcaww)\jdnj;ﬁ&ﬁggwj
OLS,S ple 5 0L gzmdils (pals s slael Ol o
(YA) 3518 o Ki50s

2 AU ol Sy e aS SOl ol a5 b
Ll sl s ate 36 6 Sale g S amilials ol
3l las S0 5o Olsle 550 o0 slgiy (0208
fxo a Shles slaasl 5 Slal 55 oomen 55
Sl by 4l s ool 5 slanal oy e

Slgdg Cmamen LSk ails (glo ks g 4 o sldazal Gy e

[Persian]

2- Akbari, Morteza; Shakiba, Hojjat; Ziaei, Mohammad Sadegh;
Marzban, Shirmorad and Razi, Samira. Investigating
the Relationship between Organizational Health and
Organizational Entrepreneurship: (Case Study: University


http://nama.ajaums.ac.ir/article-1-352-fa.html

[ Downloaded from nama.gjaums.ac.ir on 2025-07-12 ]

ce QSIS 3 (5359 oulo s (550 b ilo jlw i 8T IS g Shassiawl Sy oso Sl Gawy g

< Ol g Gou> ) pusl !

3-

4-

9-

10-

13-

of Tehran), Public Management, 2013;13(5):1-20. [Persian]
Qahramani, Mohammad; Pardakhtchi, Mohammad Hassan
and Hosseinzadeh, Taher. Organizational culture and its
relationship with organizational entrepreneurship, Public
Management Perspectives. 2013; 1: 39-25. [Persian]
Amirkabiri, Alireza and Fathi, Samad. Investigating the
Relationship between the Dimensions of Psychological
Capacity and Intra-Organizational Entrepreneurship (Case
Study of Tehran
Scientific-Research Quarterly of Industrial Management
Studies, 2010; 16: 99-124. [Persian]

Nahid, M. What and why entrepreneurship and organizational

Information Technologists Complex),

entrepreneurship at a glance”, Business Reviews. 2009; 34.
[Persian]

Shafiee Nikabadi, Rosti, Zahra.
Investigating the Relationship between Talent Management

Mohsen, Tavangar
and Organizational Entrepreneurship, Proceedings of the
International Conference on Humanities, Psychology and
Social Sciences, Tehran, Iran. 2015. [Persian]
Salau,0,0sibanjo, A, Anthoni,A,(2018), Data regarding
talent management practices and innovation performance
of academic staff in a technology-driven private university,
Data in Brief , 2018, 19.

Krishnan, T, Scullion,H, Talent management and dynamic
view of talent in small and medium enterprises, Human
Resource Management Review, 2017.

Paydarfard, D, Moradi, T, Explaining the Impact of Employee
Talent Management on Organizational Entrepreneurship
(Case Study of Bank Mellat, West Azerbaijan Province), The
Second National Conference on Research and Development
in Management and Resistance Economy, Tehran, Culture
and Art Research Institute Management and Development.
2018. [Persian]

Andam, R., Bemani Toofan, A., Kharkan, M. The Relationship
between Talent Management and
with
Commitment, 2nd International Conference and 4th National

Organizational
Entrepreneurship Employee Organizational
Conference on Management Research and Humanities in
Iran, Tehran, Research Institute Resourceful management.
2017. [Persian]

Rahimi Aghdam, Samad and Ismaili, Mahmoud Reza.
Investigating the Impact of Intellectual Capital on Human
Resource Flexibility in the Banking Industry, Human
Resource Management Research, 2015; 7(2); 129-151.
[Persian]

Hosseini, M. H, Alizadeh H., Hajloo, T, Nowruzi Ajirloo,
R, Moghaddam, M. Investigating the effect of intellectual
capital on innovative organizational performance with the
mediating role of organizational learning. Bimonthly Journal
of Education Strategies in Medical Sciences. 2019; 12 (6):
19-27. [Persian]

Obeidat, B, Abdallah, A, Aqgad, N. The Effect of Intellectual

14-

15-

16-

20-

21-

22-

24-

Capital on Organizational Performance: The Mediating
Role of Knowledge Sharing, Communications and Network,
2017; 9: 1-27.

Farmand, M, Islami, S, Honari, M. Presenting a model to
investigate the impact of strategic human capital on employee
productivity, the first national conference on overcoming
the economic recession; Challenges and Solutions, Yazd,
Islamic Azad University, Yazd Branch. 2015. [Persian]
Moradi, M., Bashkooh, M., Ahmadi, H., (2016), A Study
of Talent Management Status among Faculty Members
of Mohaghegh Ardabili
Management Foundations, 2016; 11(3). [Persian]

University, and Educational
Mehdipour, A., Mollazadeh, H., Hosseinpour Dashti, A.
Investigating the Relationship between Capital Component,
Intellectual Capital and the Effectiveness of Educational
Programs of Islamic Azad University, Ahvaz Branch, National
Conference on Key Topics in Management and Accounting,
Gorgan, Education and Research Group of Tadbir Civil
Engineering Company, Red Crescent Scientific and Applied
Training Center of Golestan Province. 2015. [Persian]

N. The
Organizational Entrepreneurship and Economic Growth,
First
Creativity and Innovation, Shiraz, Kharazmi Higher Institute

Dahani, Impact of Intellectual Capital on

International Conference on Entrepreneurship,
of Science and Technology. 2016. [Persian]

Naderi, Nader and Rostami, Sahar. The Effect of Intellectual
Capital on Organizational Entrepreneurship (Case Study:
Kermanshah Agricultural Jihad Organization), Agricultural
Extension and Education Research, 2016; 9(3): 55-64.
[Persian]

Ranjbar ,M, Rafiei, S. Relationship between Intellectual
Capital and Organizational Entrepreneurship among
Employees: A case study, International Journal of Hospital

Research 2017; 6(3).

Ayar,s, Bakhnoo,M, Abdoullahi,S, Mahmoodi,A.
Investigating the relationship between intellectual capital
and organizational entrepreneurship, INTERNATIONAL

JOURNAL OF HUMANITIES AND CULTURAL STUDIES
ISSN, 2016; 2356-5926.

llles, C, Nosratabadi, S, Bahrami, P. Role of Intellectual
Capital in Corporate Entrepreneurship, QUALITY ccess to
asuccess, 2016; 7(1).

Binda,N, Benavent,F, Giner,T, The role of intellectual capital
and entrepreneurial characteristics as innovation drivers,
Revista de Ciencias Administrativas y Sociales. 2014;
24(53):41-60.

Hosseinpour, D, Manteghi, M, Malek Mohammadi, S. The
role of talent management in the development of intellectual
capital of the organization, Innovation Management, 2015;
4(3). [Persian]

Farashbandi, R., Habibi Dehneh Siri, Z., Sadeghzadeh, F.,
Banafian, F. A study of the impact of talent management on


http://nama.ajaums.ac.ir/article-1-352-fa.html

[ Downloaded from nama.gjaums.ac.ir on 2025-07-12 ]

4

1€oo—1Fo | LluaziJgl Jluows «Jgl o lasis s Jlw uu.uJIl_.,S.w_}_:[ngJ.nbli»ul_\\_,S.m_,.:uu)gnmegagulzllha_}SJn‘uw)gn—luLwJLbnw}uuu >

the intellectual capital of employees of Bushehr Education Hall.

Department, Fifth National Conference on New Research 27- Bontis, N. (1998), “Intellectual capital: an exploratory

in Science Humanities and Social Studies of Iran (with a study that develops measures and models”, Management

participatory culture approach), Tehran, House of Iranian Decision.1998: 36 (2):63-76.

Participatory Culture. 2018.[ Persian] 28- Mohammadimehr Mojgan. Investigating the Status of
25- Phillips, D. R.; Roper, K. O. “A framework for talent Entrepreneurial University Indicators in the University of

management in real estate”. Journal of Corporate Real Military Medical Sciences in Corona Crisis. Journal of

Estate, 2009, 11(1), pp.7—16. Military Medicine.2021:23(4):349-357

26- Robbins SP, Coulter M. (1989). Management. USA: Prince


http://nama.ajaums.ac.ir/article-1-352-fa.html

[ Downloaded from nama.gjaums.ac.ir on 2025-07-12 ]

< Ul)Ses g ous ) passl ce QSIS 3 (5359 oulo s (550 b ilo jlw i 8T IS g Shassiawl Sy oso Sl Gawy g

Investigating the Impact of Talent Management
on Organizational Entrepreneurship
through Intellectual Capital Mediation
(Case study of Arak University of Medical Sciences)

Ebrahim Rahimi'*, Hadi Ghaffari?, Abolfazle Hajkarim?
Abstract

Introduction: Many authors and pioneers of changing in government management organizations and
services considered Entrepreneurship in the public sector as the only solution for public management in the
face of these challenges and problems. This study examines the impact of talent management on organizational
entrepreneurship with the mediation of intellectual capital at Arak University of Medical Sciences.

Methods: This research was a practical research in terms of purpose and a causal research in terms of the
nature and method. The statistical population of the study was 480 staff of Arak University of Medical Sciences
in 1399 that 213 of them were selected using Cochran’s formula by simple random sampling technique.
Data were collected using 3 standard questionnaires. The Phillips and Roper Standard Questionnaire (2009)
was used for the Talent Management component, the Bontis Standard Questionnaire (1998) was used for
the intellectual capital component, and the Robbins and Colter Standard Questionnaire (1989) was used
for the organizational entrepreneurship component. In order to confirm the validity of the questionnaires, it
has been approved by the professors and the reliability of the questionnaires has been confirmed by using
SPSS software. Data analysis was performed by descriptive and inferential statistical tests using SPSS and
structural equations with LISREL software.

Results: The results showed the effect of talent management on organizational entrepreneurship with a
path coefficient of 0.53 and a t-statistic of 5.02; Talent management on intellectual capital with path coefficient
of 93 / and T-statistic of 9.76; Intellectual capital had an effect on organizational entrepreneurship with a path
coefficient of 0.41 and a T-statistic of 3.80. The results showed that talent management has a positive effect
on organizational entrepreneurship mediated by intellectual capital.

Conclusion: Considering the findings of the study and the effect of talent and intellectual capital
management on organizational entrepreneurship among the staff of Arak University of Medical Sciences, it is
suggested that managers pay attention to talent management and intellectual capital improvement.

Keywords: Talent Management, Organizational Entrepreneurship, Intellectual Capital, University Personnel
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